
Medical Disability Pension 
Based on the definition of a medical 

disability under the Public Service Pension 

Plan (PSPP), the criteria for eligibility includes, 

but may not be limited to, the following:

 » You must be an employee as defined by  
the Plan Text;

 » You must have accumulated a minimum  
of five years’ pensionable service; and

 » Your disability must be medically certified  

as likely to be permanent

For more information, visit provident10.ca 

Marriage breakdown
Pension benefits acquired while you 

are married are considered matrimonial 

property, and as a result, may be subject to 

division if your marriage ends. 

The division of pension benefits is not 

automatic and will only occur as directed  

by a court order or separation agreement.

What are some other plan benefits?
Module Two

What do I need to know if there is a life changing event during my career? Learn 
more about how specific life events can affect your pension, such as medical 
disability, marriage breakdown, termination of employment, and death in module two. 

TIP SHEET

OPTIONS APPLICABLE

If <5 years of credited service at date of termination, non-vested 

member would be entitled  to receive own contributions plus 

interest. Options would include:

 » A cash refund of your contributions, plus interest (less withholding tax)
 » Transfer your contributions and interest to an individual RRSP or into 

an applicable pension plan
 » Leave contributions in the Plan, allowing you to link future service 

should you be re-employed under the PSPP again.

Terminating options
Available only if member terminates employment before  

eligible to receive an immediate, unreduced pension.

If you terminate employment, the following options may be 

available to you:

MEMBER
 » Will receive “options” from Provident10 

 » Must elect an option and return a signed termination form within  
60 days, or are deemed to have elected a deferred pension. 

If ≥5 years of credited service at date of termination, options for 

a vested member may include:

 » Deferred pension
 » Reduced pension
 » Commuted Value

 » Transfer to personal RRSP
 » Transfer to another pension plan
 » Actuarially reduced pension



|  TIP SHEETModule Two

Survivor Benefit 
DEATH PRIOR TO REACHING FIVE  
YEARS OF PENSIONABLE SERVICE
A refund of your contributions and interest will  

be paid to your estate.

DEATH AFTER REACHING FIVE  
YEARS OF PENSIONABLE SERVICE
Your principal beneficiary will have the  

following options:

1. A lifetime pension equal to 60% of the benefit 
earned to the date of death.

2. A lump sum payment equal to the greater of:

 » 100% of the commuted value of your pension 

entitlement, calculated at the date of death, or

 » the commuted value of the 60% survivor  

benefit as determined at your date of death.

If your principal beneficiary chooses to receive the 

60% survivor pension, it’s payable to your principal 

beneficiary for life and will commence on the first day 

of the month following the month of your death. In 

this case, the CPP offset is removed from the survivor 

pension when the Plan member would have reached 

age 65 and is equal to 60% of the CPP offset that 

would have been applied to your pension.

If you have no principal beneficiary at the date 

of death, the commuted value of your pension 

entitlement will be paid to your estate.

Disclaimer: The terms of the Plan are detailed in the Plan Text of the Newfoundland and Labrador Public Service Pension Plan and certain 
legislative requirements are provided under the Public Service Pensions Act, 2019 (the Act). In case of a discrepancy between this document 
and either the Plan Text or the Act, the Plan Text, the Act, and other Plan documents will prevail.

DEATH AFTER RETIREMENT
Your surviving principal beneficiary will receive a survivor 

benefit equal to 60% of your pension, that is payable for life.

In the absence of a principal beneficiary, your dependent 

children will receive a survivor benefit equal to 60% of 

your pension. For a dependent child, the benefit is payable 

until the child reaches age 18 or, if a child is in full-time 

attendance at a recognized school or post-secondary 

institution, until the course of study is completed, or the 

child reaches age 24, whichever comes first.

Estate provision 
If the total pension benefits paid to pensioner, principal 

beneficiary and/or surviving children does not exceed 

the contributions, plus interest, paid to the plan by the 

member as determined at the date of retirement, the 

difference is paid to the member’s estate.

If you and/or your survivors should die before the 

total of benefits paid out is equal to your contributions 

plus interest, the difference between the amount of 

contributions with interest and the total benefits paid will 

be calculated and paid to your estate.

Plan Text Our Website
Plan Member  
Handbook

If you ever have questions for us about your pension or the PSPP, we’re always here to help, whether you’re new to 

the Plan or are planning for retirement. Here’s where you can learn more about the Plan itself.


